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SeaPro engines for commercial use now 
appearing in international boat shows

FRENCH MERCURY  
TECHS HIT THE ROAD 
Technicians travel France with V6 TDI 
3.0L diesel engine to highlight new Tier 
3 Mercury Diesel product.  
PAGE 2 
 
MERCURY WINS FOURTH 
CONSECUTIVE ‘GREEN 
MASTERS’ DESIGNATION 
The Sustainable Business Council 
recognizes Mercury for the fourth year, 
keeping the company in the top 20 
percent of 175 participat ing businesses.  
PAGE 7 
 

Submit to The Wave
The Wave is published monthly. If you 
have a question or would like to submit 
news for inclusion in The Wave, please 
contact your local communications 
coordinator or email mercury.marine@
mercmarine.com. Your input is welcome 
and encouraged. 

     Mercury Marine recently introduced its 75hp - 150hp SeaPro FourStroke engines 
– designed specifically for commercial applications – and will display those outboards 
throughout 2015 at some of the world’s largest boat shows, including the Feb. 12-16 Miami 
International Boat Show in Miami, Florida. The engines, which have generated buzz online, 
made their first show appearance at the Jan. 17-25 Boot Dusseldorf show in Germany. 
     Mercury’s SeaPro FourStroke outboards provide increased durability and longer engine 
life in commercial applications without sacrificing power. The 150hp SeaPro is currently being 
shipped globally. The 75hp, 90hp and 115hp SeaPro FourStroke engines will become available 
globally in mid-March. 
     Mercury employees who have questions regarding the new 75 - 150hp SeaPro FourStroke 
product or any launch activities should contact Jeff Becker and Facundo Onni at Mercury 
Marine in Fond du Lac, Wisconsin.  
 
     The best in commercial applications 
     SeaPro engines, with robust high displacement and low-weight design, deliver the 
performance required by commercial users and provide three times the engine durability as 
recreational engines. All SeaPro engines feature higher-durometer upper mounts that help 
extend engine life and decrease lifecycle costs. 
     Mercury’s larger Command Thrust gearcase, which creates a bigger footprint in the water 
and provides more leverage to control the boat, is standard on the 75hp, 90hp and 115hp 
SeaPro models. Its larger torpedo, combined with a bigger-diameter prop, can lift a heavy 
boat onto plane more easily and hold it there at lower speeds without impacting top speed. 
 
     What separates SeaPro from standard Mercury FourStrokes? 
     Unique features that distinguish SeaPro from other Mercury FourStrokes include:  
commercial calibration; higher durometer upper mounts; an SC1000 SystemTach and a 
water-separating fuel filter packaged with the engine; Big Tiller packaged with the engine for 
select 75-115hp models; gearcase housing with gearcase oil drain in torpedo; an extended 
commercial warranty; SeaPro cowl graphics; a pictorial, under-cowl maintenance decal and a 
new pictorial Owner’s Manual supplement. 

Feb. 1, 2015

Information for and about Mercury employees

photo courtesy Lee Gordon

Mercury’s all-new 75-150 hp SeaPro FourStroke lineup took center stage in the Mercury exhibit at the Jan. 
17-25 Boot Dusseldorf show in Dusseldorf, Germany.
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Mercury Marine France techs go on 
trip to promote Tier 3 diesel products

photo courtesy Mercury Marine EMEA

     French technicians from Mercury Marine traveled across France 
from Oct. 14 to Nov. 20, 2014, with a V6 TDI 3.0L Diesel engine. The 
technicians organized seven technical-commercial meetings with its seven 
biggest Mercury distributors. Mercury’s French sales team supported the 
technicians on their journey.  
     The goals of the Diesel Road Trip were to highlight the new Tier 3 
Mercury Diesel product, introduce 20 distributors to the product and train 
51 sub-dealers to increase their knowledge of the product. The trip also 
allowed the team to influence original equipment engine manufacturers, 
assuring OEMs that Mercury Diesel engines are the best option for OEM 
companies to build. 
     Each stop on the Road Trip presented an opportunity for a commercial 
and a technical presentation, followed by a rigging, a Digital Throttle & Shift 
(DTS) calibration with G3, an engine start, a game with sensors and, finally, 
a diagnostic test.  
     Overall, the team deemed the Diesel Road Trip a success. Mercury 
Marine France is already thinking about its next Road Trip, featuring a boat 
powered by a 4.5L engine for outside tests and a separate 4.5L engine for 
inside tests.

The Diesel Road Trip, conducted by Mercury Marine technicians in France, featured 
commercial and technical presentations to distributors and sub-dealers. 

2014 Mercury Cup tournament 
in Taiwan tests anglers’ skills 

photo courtesy Yanisa Koh

The six Mercury Cup Taiwan winners receive their accolades. First-place 
angler Chen Guo Fa is a Mercury engine enthusiast.

     The inaugural Mercury Cup Fishing Tournament in Taiwan 
was held in late October 2014. Planned as an annual event, this 
year’s tournament was held in the Penghu islets, organized by 
Jio Joen Co., Ltd, Mercury’s Taiwanese Distributor, with support 
from the Penghu Fishing Association. The Penghu islets are a 
popular tourist destination renowned for their scenic locales and, 
more importantly, famous locally for their rich waters due to the 
adjacent ocean currents along the strait of Taiwan. 
     With sponsorship from Jio Joen and Mercury Marine’s 
Singapore office, and support from the mayor himself, this year’s 
event saw a strong participation of 100 anglers, represented by 
50 individual boats with entrants from as far as Kaohsiung and 
Taipei. Participants spent a full day at sea, testing not only their 
angling skills but also their seamanship in the choppy waters. 
At the end of the day, the top prize in the weight category of a 
single Mercury 150 FourStroke motor was presented to Chen 
Guo Fa, an avid angler and loyal Mercury user. During this event, 
Jio Joen Co., also ran a sales promotion for various FourStroke 
models, including the popular 150hp FourStroke, as choice 
repower options for the local fishing community.

Mercury Marine dealer A1 Island Marine Supplies Inc. presented and sponsored the 
Atlantic Rally for Cruisers Regatta in St. Lucia in late October, symbolically marking the 
beginning of the rally, which begins off the coast of Spain. In the rally, 250 yachts sail 
across the Atlantic from Las Palmas, Spain, to St. Lucia.

photo courtesy Kenia Chalas-Brooklen

Mercury China exclusively 
sponsors LTW Tournament
     Mercury Marine China served as sponsor of the Oct. 17-19, 
2014, Lure Times World Bass Tournament at Jurong Lunshan 
Lake in China’s Jiangsu province. More than half of the 
tournament’s teams were powered by Mercury engines.  
     Bill McEathron, general manager of Mercury Marine Asia, 
delivered a speech during the opening ceremony.  The first two 
days of the tournament were rocky for the Mercury team, which 
was the last group to qualify for the finals. However, by altering 
its strategy on the last day of competition, the team earned a 
dramatic jump from 15th place to a fourth place finish. 
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     The grand re-opening of MerCafé at Mercury Marine in 
Fond du Lac on Jan. 5 featured fixture remodeling and an 
enhanced menu. The café, supplied and designed by Eurest, 
an international hospitality company, is part of an ongoing 
partnership to provide a fresh, innovative dining experience for 
Mercury Marine employees. 
     Scott Louks, Mercury Marine facilities project manager, said 
that employee feedback on the café has been largely positive, 
with users of the re-opened café saying it “looks more modern,” 
“brighter” and “fresher looking,” and the “displays are eye-
pleasing.”  
     “The food, including the herbs and spices, is fresh and high 
quality. The menu options are what you’d see in a nice off-
campus restaurant,” said Michel Bryson, associate manager of 
global branding. “It’s a good fit for a company of our size and 
standing. We can take guests and vendors there to eat while 
they are visiting, both for convenience and great food!” 
     Other employees told Louks that “having oatmeal offered 
daily” in the café is a big plus, as is the convenience of pre-made 
breakfast and lunch sandwiches for those employees on the go.  

     Louks also mentioned that with a newer, shinier cafeteria 
comes increased technology. He thanks employees for their 
patience while the MerCafé workers familiarize themselves with 
the new point-of-sale cash register systems.  
     “The registers have had some technical difficulties over the 
past few weeks, but we are confident these will be resolved 
quickly to ensure a smooth café experience for all employees,” 
Louks said. 
     The café is open weekdays 6:30 a.m. to 3 p.m., with breakfast 
and lunch served from 7 a.m. to 1 p.m.  
     The MerCafé will also offer catering.  
     Remember to keep production workers in mind, Louks noted, 
as they have limited timeframes for their morning break at 9:30 
a.m. and lunch at 12 p.m. Please offer these employees the 
courtesy to skip salaried workers in the serving and checkout 
lines.  
     In addition to the MerCafé changes, there will be additional 
enhancements to café and vending areas throughout campus, 
including the service of hot food. Watch for more information on 
these changes in early 2015.
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photos by Erica Pelzek Floyd

MerCafe reopening thrills employees, offers healthy meals, snacks
The biggest changes introduced at the MerCafé on Jan. 5 included updated displays and an expanded array of to-go items, beverages and healthy snacks. 

Mercury Marine implementing ShoreTel phone system over next six months
     Mercury Marine in Fond du Lac and Oshkosh and Mercury 
Racing will transition to the ShoreTel phone system over the 
next six months. Brunswick Corporation selected ShoreTel as 
the standardized phone system to replace the current Nortel 
system. In addition to using the latest technology, ShoreTel will 
provide enhanced call center and remote usage features. 
     All existing phones will be replaced except for analog phones: 
white phones with no display. The first wave of changes will 
replace phones at the Solution Center, Service and Sales call 
centers. Any employee receiving a new phone must attend a 
one-hour training session prior to activating their new phone.  

     Future communications will provide more details on these 
training sessions. Employees who use the existing analog 
phones are not required to attend training, as there will be no 
changes to functionality of those phones. 
     Employees can expect to see a ShoreTel icon on their 
computer desktops prior to receiving a new phone. Employees 
should refrain from clicking on the icon until after they have been 
trained on the ShoreTel system. The training session will explain 
the functionality of the icon.  
     Please contact Sam Sterk with any questions at sam.sterk@
mercmarine.com or extension 5124.

Get involved in 2015 Mercury Marine Military Veteran Network activities
     The Mercury Marine Military Veteran Network (M3VN) invites 
all Mercury Marine employees to get involved in the organization 
in 2015. There are many ways to get involved, from attending 
monthly member meetings and events, to joining a committee, 
to helping with veteran hiring, onboarding or event planning.  
     If you’d like to participate, please email or call Marcea Weiss 

at marcea.weiss@mercmarine.com or (920) 929-5080.  
     Production personnel should coordinate with their leadership 
teams to participate.  
     M3VN meetings generally are held from 3-4 p.m. on the third 
Mondays of the month in the Plant 10 Auditorium, when avail-
able. The next M3VN meeting is Monday, Feb. 16. 



4 @mercurymarine

The work area in department 573 had become a general storage 
and collection site. Extra pallets and boxes posed potential tripping 
hazards for employees and took up needed workspace. 

The team cleared out the cluttered floor space and relocated a work 
cell from another area to increase flow and efficiency. The project 
included installing a new safety railing and hoist. 
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     5S is a methodology for reducing waste and optimizing productivity by maintaining an orderly workplace and using visual 
cues to achieve more consistent operational results. 5S+1 includes an added emphasis on awareness of safety issues and 
focuses on reducing potential safety hazards in the workplace. If you would like to take part in making a difference in your 
workspace, please contact Joe Neils at 920-929-5409 with your suggestion. The next 5S+1 is scheduled for Feb. 23-26.

Your ideas come to life

photos courtesy Joe Neils
Department 573, before: Department 573, after:

Safety culture, injury-free workplace top priorities at Mercury
     Safety is at the forefront of every decision made at Mercury 
Marine, as the company strives to enhance its safety practices 
each day. Considering Mercury Marine employees work over 10 
million hours at locations worldwide in a variety of operations, the 
need for every employee to be engaged in safety is paramount.  
Operations staff meetings 
at Mercury Marine begin 
with safety round-table 
discussions, in which 
leaders share information 
about successful efforts to 
influence safety. Employ-
ees routinely conduct 
safety observations and 
are encouraged to identify 
areas for improvement.  In 
November 2014, Mercury 
hosted the sixth annual 
“Health, Safety and 
Environmental Summit” to 
develop safety leadership, 
share best practices and 
conduct annual planning 
sessions to improve safety.
     “The 5S+1 initiative 
has been very successful 
company-wide, as employees from all plants are able to discuss 
safety issues and watch as their ideas to promote safe practices 
come to life,” said John Pfeifer, Mercury Marine president. “Ev-
eryone on the team is engaged and excited to make their work 
stations safer and promote safety to their teams.”
     Recent advancements in creating a safer work environment 
include the investment of more than $1 million in updates and 
enhancements to Mercury’s emergency warning system, the 
installation of 10 two-axis die sprayers to eliminate hand spraying 
to clean and lubricate tools, and the addition of extraction robots 
to 11 die-casting cells over the past three years. 
     Engine assembly carriers are designed to adjust ergonomical-
ly to each individual employee. Machine safeguarding updates 

across Mercury Marine have decreased risk of injury, while 
improvements at distribution centers have resulted in many 
locations achieving years of injury-free performance.  Perhaps 
most importantly, employees were involved in the design and 
refinement of improvements, achieving higher productivity, safety 

and quality together.  
     “We must continue to 
promote safe practices and 
a safe work environment,” 
said Jim Sutton, director 
of safety and occupational 
health at Mercury Marine. 
“Many of our plants, such 
as Mercury Racing, Att-
wood and Juarez, Mexico, 
have achieved more than 
one million hours without 
a lost-time injury.  These 
results have been ac-
complished when every 
employee is proactively 
engaged in safety.”

     In 2013, Mercury Racing 
received the Wisconsin 
Manufacturers & Com-
merce annual safety award. 

The honor came on the heels of Racing logging more than 1.6 
million hours without a lost-time injury in 2012, earning the Bruns-
wick Chairman’s Safety Award for the third consecutive year.
     That same year, Mercury’s steel investment-casting business 
compiled more than four and a half years without a lost-time inju-
ry, earning another Brunswick Chairman’s Safety Award. Mean-
while, Mercury’s steel machining operation surpassed four years 
(1.63 million hours), and distribution operations accumulated more 
than two million hours, without lost time due to injury.
     Looking forward into 2015, Mercury’s safety culture continues 
to grow, and each employee plays an integral role in keeping 
themselves and their co-workers safe as the company works to 
achieve an injury-free workplace. 

The sixth annual Mercury Marine Health, Safety and Environmental Summit on 
Nov. 13 culminated with plant managers, like Lucas Prasch, outboard assembly 
area manager in Plant 15, above, describing 2014 safety projects and 2015 goals for 
company-wide safety initiatives.  

photo by Erica Pelzek Floyd



5www.mercurymarine.com

M
EET YO

U
R

 CO
-W

O
R

K
ER

S

Meet Your Co-workers

Jason Duncan

Job Title: Support Technician

Time with Mercury: Two years and seven months

Hometown: Madison, Wisconsin

“My uncle retired from here. My wife works 
here too and she works on third shift. She works 
in assembly, assembling gearcases. I actually tried 
interviewing in 2009 and I didn’t get in because there 
were a lot of applicants. I applied again and waited 
almost four years to get in. 

“For my current position, I asked if I could train 
all the new people that come in each week, to 
prevent the ‘too many hands in the cookie jar’ 
effect. I’m training employees to drive the high lift and 
side range. 

“I’m also in the Green Belt program. I have a clerk 
job, too, on second shift. I’m training somebody to 
do my call-out (support tech) job because I need a 
backup.

“If you do something wrong or make a mistake, 
the supervisors here don’t yell at you; they pull 
you aside and talk to you about how to improve. 
I like the people that I work with and my manager. I 
was a store manager at Menard’s, and I took people 
aside to talk about areas of improvement rather than 
yelling, so I think I learned some good management 
techniques!

“Right now, I’m waiting for the bowling 
tournament. Otherwise, I’ve played softball the last 
two years and played kickball this past fall. I also have 
four kids. When it’s nice, we camp and hike.” 

Nicole Villa

Job title: Supplemental Technician 
 
Time with Mercury: 9 months

Hometown: West Bend, Wisconsin

“I work in UPS receiving, which is basically the 
endpoint for everything that happens in the 
warehouse. It requires lots of organization. We take 
everything that comes in through UPS and get it 
to everyone else who needs it in Plant 3. Shipping 
things out and making sure our customers get 
things correctly and in a timely manner gives me 
satisfaction. Quality is something we talk about a lot. 
We need each piece to function correctly, otherwise 
productivity and accuracy will go downhill fast.

“I’m also the safety representative for Plant 3. We 
meet every other week and walk the floor. If anyone 
has had safety concerns, we walk the area in question 
and see what we can do to make it better. During the 
second meeting of the month we assess all the open 
concerns and see if we need to do anything more 
going forward. We have a big project coming up on 
cages, and we conduct safety and ISO audits. 

“If you want to know something or learn 
something Mercury will make sure that it happens 
for you. We had to take classes when we were hired, 
and you can see that the money Mercury invests in 
those trainings ensures people feel prepared and can 
do a good job, like the Brand Activation Workshop. 

“There is so much to do in Fond du Lac and most 
of it is really inexpensive or free. The community 
here offers a lot for families to do, like seeing the 
Halloween decorations at the Galloway House or 
going on a nature hike at Lakeside Park.” 

Do you know an employee who should be featured in The Wave? Email your suggestion to mercury.marine@mercmarine.com.

photo by Erica Pelzek Floydphoto by Erica Pelzek Floyd
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photo by Erica Pelzek Floyd
Bob Stogsdill, kneeling left, teaches Lean Six Sigma Green Belt classes 
to Mercury employees interested in growing their skills. The December 
2014 class comprised 23 students from Plants 3, 10, 12, 15, 17, 52 and 
Capitol Engineering, from a diverse array of backgrounds, including 
procurement, supplier quality, customer service and branding. Green Belt 
classes require employee-students to work together to solve various 
business problems as efficiently as possible. 

When the North American Die Casting Association recently held its Sept. 22-24 Congress and Tabletop gathering in Milwaukee, 
Wisconsin, Mercury Marine played a significant role in demonstrating that the state is still home to world-class die casting technol-
ogy.  Nowhere was this more evident than during the annual event’s technical sessions, where 22% of the show’s presentations 
were either given by Mercury employees or featured topics focused on Mercury technologies.  
     Following the show, Dr. Raymond Donahue, a technical reviewer, session chair, chairman of the NADCA R&D Committee, 
author, and Mercury Marine Senior Fellow, commented, “Many people told me that this was not the NADCA show, but rather the 
Mercury Marine technical conference.”
     The star of the event was Mercalloy, Mercury’s patented alloy technology. Various event sessions and studies demonstrated the 
virtues of Mercalloy as the most weldable of the structural alloys, among other qualities. 
     Show vendors echoed the Mercury enthusiasm, including Dave Bell, President and CEO of Phygen Coatings, who was over-
whelmed by the floor traffic generated by enthusiasts of Mercury Marine technology.
     “At the NADCA event, I would say the Mercury/Phygen success story was the talk of the show. We work with many companies 
and the relationship we have with Mercury is outstanding”.  
     John Buelow, vice president and general manager of Mercury Castings, added, “Our casting business continues to develop and 
invest in cutting-edge technologies to provide innovative solutions to our customers’ most challenging and complex needs.  The 
NADCA show brings together industry experts from around the world and we are very proud of how the talent of Mercury’s team 
and our position as a technology leader stood out at the 2014 conference.”
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U.S. Rep. Grothman visits Mercury 
Marine, tours plant on way to D.C.

Rep. Glenn Grothman (R-Wis.), pictured above, came to Mercury Marine 
to meet Lee Gordon, Mercury Marine director of public relations; John 
Pfeifer, president of Mercury Marine; Steve Cramer, chief financial officer 
of Mercury Marine; and Kevin Grodzki, previously president of global sales 
and marketing of Mercury Marine, and currently vice president of commu-
nications and public affairs of Brunswick Corporation. Rep. Grothman took 
a tour of Plant 15’s Verado line before he headed to Washington, D.C.

photo by Lee Gordon

Mercury Marine patented alloy technology shines at conference

     One of Mercury Marine’s own recently was honored as a 
recipient of the 2014 Future 5 Award, 
presented by the Young Professionals of 
Fond du Lac, a division of the Fond du 
Lac Area Association of Commerce. Nick 
Nell, Mercury Marine compensation, 
benefits and human resources informa-
tion systems analyst, received the award 
on Nov. 6, 2014 at the 2014 YPF Annual 
Meeting at the Holiday Inn. 
YPF established the Future 5 Award in 
2013 to recognize and encourage emerg-
ing leaders in the community. 
     Nell is an active member of YPF, 
serving on the board of directors and as 
co-chair of the membership committee. 
Through his leadership, the YPF organiza-

tion has experienced a significant growth in membership. Nell 
also volunteers for numerous communi-
ty non-profit organizations and events, 
including Reality Day, Rake Relief 
Project, the Fondy Food Pantry, Relay 
for Life, Big Brothers Big Sisters and 
the United Way. Nell was nominated for 
the award not only because of what he 
accomplished for the YPF organization, 
but even more so for the dedication he 
shows to the Fond du Lac community.  
     A YPF release in early November 
said that the group bestowed the honor 
as a reward for Nell’s commitment to 
“inspiring others to become involved 
and make a difference.”

Mercury HR employee receives Young Professionals leadership award

photo courtesy Fond du Lac Reporter

Mercury Marine HR analyst and award recipient 
Nicholas Nell is pictured above, second from the left.

Mercury Marine LSS Green Belt 
students gain skills, experience
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Mercury Marine Plant 7 honors employees for decades of service
     Mercury Marine Plant 7 
in St. Cloud, Florida, recently 
celebrated the 55th service 
anniversary of Jimmy Lueck, 
a longtime boat mechanic, 
and the 45th service anni-
versary of Jean Booth, the 
plant’s quality facilitator in 
the incoming inspection area. 
Lueck and Booth both relo-
cated to Florida and started 
working at Plant 7 in 1959 
and 1969, respectively. 
     Lueck even received 
recognition from Osceola 
County, which named Oct. 
13, 2014, “James Jimmy Lu-
eck Day.” His 55-year tenure 
with the company makes 

him Mercury Marine’s longest continuously serving employee. 
He served Mercury’s remote and mysterious Lake X facility as 
an electronic technician for the first 13 years of his career but 
has repaired Mercury engines at Walt Disney World for the past 
20 years.. 
     “I like the challenges, it amazes me what those guests do to 
engines,” Lueck told the Osceola News-Gazette for an Oct. 24, 
2014, article that featured his service and naming day. “And I like 
talking with people and finding out where they’re from.”
Similarly, working in everything from injection molding to elec-
tronics assembly to inspections of finished products, Booth has 
seen and done it all. 
     “Jean and the rest of the Quality Team have always proven to 
me they are dedicated and truly care about the quality of prod-
uct we produce,” said Mike Hall, Plant 7 quality engineer. 
     Surprised by a bouquet of flowers, a cake and, to honor her 
home state of Vermont, Ben and Jerry’s ice cream, Booth en-
joyed her celebration on Nov. 12, 2014, surrounded by long time 
co-workers who have become friends.s 

Mercury Marine earns fourth consecutive “Green Masters” designation

Mercury announces 2014 Lean Six Sigma Project Impact winner
Mercury Marine recently announced the 2014 winner of the inaugural Lean Six Sigma Impact Award. The honor was established in 
2013 to highlight to the most impactful LSS project in terms of improved customer quality, delivery, cost and safety metrics.  
     To qualify for the award, teams were required to complete their project prior to Dec. 31, 2014, and include one Mercury-certified 
LSS Green Belt or Black Belt on their project team. 
     The 2014 LSS Impact Award winner was determined by votes collected during the second annual LSS Expo, held Dec. 15-19, 
2014, in the Fond du Lac Plant 10 Auditorium, as well as by votes tallied from the Mercury Leadership LSS Steering Committee. In 
recognition for their contribution, members of the winning team will be sent to an upcoming national boat show.
     The 2014 LSS Impact Award Project winner is “Customer Issue Analysis (CIA) Process Creation,” led by Plant 12 LSS Black Belt 
Ed Alyanak. The project was designed to influence processes in Plants 12, 10 and 15. Key project contributors were Patti Trapp, Ted 
Van Dyke, Dave Jorgensen and Ron Hall.
     “As the Design for Six Sigma (DFSS) leader at Mercury, it is great to see the balance between technical design projects displayed 
at the 2nd Annual LSS Expo along with projects to improve delivery time and quality to our customers as well as safety to our team 
members,” Alyanak said. “I enjoyed watching as participants in the Expo had the opportunity to personally interact with the Mercury 
leadership team. Bringing this cross-functional team together accelerates our efforts to energize innovation and continuous improve-
ment across the company.”

     Mercury Marine earned 
“Green Masters” designation 
from the Wisconsin Sustainable 
Business Council for the fourth 
year, keeping the company in the 
top 20 percent of 175 participat-
ing businesses. Mercury learned 
of the achievement Dec. 3, 2014, 
during the 2015 Wisconsin Sus-
tainable Business Council annual 
conference in Milwaukee.
     The Green Masters Program 
ranks companies on a range of 
sustainability issues, and Mer-
cury ranked exceptionally high in 
energy and water conservation, 
waste management, community 
outreach and education. 
     Strengthening Mercury Ma-
rine’s overall score were employee 
initiatives such as individual health 
improvement projects, including health coaching and at-work 
weight-reduction support; and community involvement that 
raised funds for many organizations, including the United Way, 

Relay for Life, local food drives and troop 
support activities. The WSBC also pointed 
at Mercury’s new Enertia ECO Propeller 
as a commitment to “green” products.
     The honor did not go unnoticed by 
local leaders. In a Jan. 7 letter to Mercury 
Marine, U.S. Sen. Tammy Baldwin praised 
the company for its efforts to maintain 
“green” practices in the workplace.
     “Mercury Marine continues to set an 
excellent example in water and energy 
conservation measures, as well as waste 
management efforts,” Baldwin said. 
   Mercury earned its first Green Masters 
designation in 2011.
     “To earn this four consecutive years 

speaks volumes about Mercury’s commit-
ment to sustainability,” said Kevin Grodzki, 
previously Mercury Marine president of 
global sales and marketing. “Our custom-
ers look to Mercury as the leader in the 

marine industry and we will continue to manufacture the most 
sustainable products using the most sustainable manufacturing 
processes.”

photo by Lee Gordon
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From left: Tom Eggert, executive director of the Wisconsin 
Sustainable Business Council; Denise Devereaux, Mercury 
Vice President of Human Resources; and Christiana Schwebke, 
Mercury Marine Environmental and Safety Coordinator. 

Jean Booth. photo courtesy Mike Hall

Jimmy Lueck. photo courtesy Osceola County



www.mercurymarine.com

A
N

N
IV

ER
SA

R
IE

S

Plt Name Years

ATT Adams, John Michael 1

15 Birzgalis, James M 1

LNS Braden, Marshall 1

85 Brana, Alexander 1

3 Brouwer, Brandon 1

LNS Caison, Shanna K 1

15 Carter, Christopher (Chris) 1

10 Gamble, Jeremiah 1

KEL Gash, Valerie 1

15 Gross, Kurt T 1

15 Hager, Ryan James I 1

15 Hall, Caleb W I 1

15 Hedstrom, Stephanie M 1

12 Hiner, Kyle 1

17 Hoffman, Wayne Patrick Jr 
(Wayne)

1

LNS Jean, Walky (Walky) 1

3 Johnson, Eric Paul 1

15 Kissinger, Sommer J 1

98 Mueller, Ryan D (Ryan Mueller) 1

KEL Muirhead, Dwight Cosby 1

15 Newton, Joshua Kenneth (Josh) 1

15 Olson, Carl Ramon 1

3 Piedmonte, Robert (Bob) 1

LNS Pitz, Donald 1

4 Porter, David G (Dave) 1

ATT Roe, Dale Alan (Dale) 1

36 Scholtz, Aaron James 1

17 Simon, Daniel 1

98 Strutz, Roy 1

85 Tavormina, Filippo J 1

15 Thorsby, Jason M 1

17 Tillman, Matthew John (Matt) 1

LNS Vanderstoop, Aubrey C 1

17 Winske, Andrew Scott 1

12 Abellera, Ryan C 3

15 Akers, Lionel J 3

15 Allen, Mitchell L 3

15 Anderson, Jarrett M 3

4 Arellano, Juan C Jr 3

15 Barth, Kelly A 3

15 Brenner, Mark H 3

15 Capelle, James 3

15 Coats, Donald R (Donnie) 3

33 Dimig, Joseph S (Joe) 3

LNS Elmore, Jamie A 3

12 Folger, Christopher J (Chris) 3

15 Foster, Laura J 3

LNS Harris, Natasha (Tasha) 3

15 Holz, Sally A 3

15 Huth-Sander, Kayleigh M 3

12 Jaeger, Steven L (Steve) 3

10 Jansen, Andrea E 3

15 Jorgensen, Andrew J 3

3 Klapa, Louis 3

15 Klein, Heather M 3

12 Kraus, Jeremy J 3

15 Laudolff, Jamie C 3

3 Long, Terry G 3

15 Moore, Charles F Sr 3

15 Mueller, Robert A 3

10 Neils, Joseph R (Joe) 3

DMP Norisada, Jennifer Lynn (Jenny) 3

37 Nusbaum, Andrew C 3

KEL Rasnick, Tyler Aaron 3

37 Rodgers, Brian L 3

DMP Romo, Jaime Nunez (Jimmy) 3

12 Sheely, Jacob D 3

10 Sodano, John C 3

15 Stenz-Hawkins, Ariyl J 3

17 Stocks, Nathan J 3

KEL Tingen, Steven 3

4 Ugan, Steven W I 3

4 Wilkinson, Gregory G 3

17 Winks, Gregory J 3

3 Andrews, Kurt P 5

KEL Einsmann, Stephen (Steve) 5

LNS Gardner, Daniel L 5

Att Howell, Kathleen (Kat) 5

36 Vossekuil, Scott Edward (Scott) 5

12 Bales III, Richard L 10

10 Dwyer, Edward F (Ed) 10

10 Kloostra, David L 10

15 Mueller, Gary D 10

LNS Rocha, Daniel (Dan) 10

10 Schneider, Troy W 10

15 Sexton, Linda 10

67 Taylor, Brad E. 10

33 Ward, Aaron J 10

3 Neville, John K 15

17 Baker, Bruce M 15

10 Cloutier, Stephan 15

10 Hinde, John Anthony 15

15 Johnston, Daniel R 15

10 Luft, Danelle 15

15 Muldoon, Beth L 15

15 Nowak, Gary L 15

10 Schmude, Katie L 15

15 Stanchfield, David S 15

17 Bonnett, Daniel J 20

17 Franzen, James M 20

15 Hunter, Michael 20

15 Karls, Brian R 20

17 Kraus, Dale C 20

17 Libke, David R 20

11 Lueck, John M. 20

36 Makurat, David J 20

15 Martin, Brian D 20

15 Miller, John J 20

17 Wildermuth, Gregory C 20

7 Scott, Martha Cecilia 25

17 Sertich, Donna R 25

3 Curtis, Mark D 30

33 Durmeyer, Michael F 30

7 Milam, Terri L 30

15 Nelson, Victoria L 30

12 Novak, Randy K 30

15 Sobotta, Karen S 30

15 Wiesner, Donald J 30

3 McCoy, Lynn A 35

12 Miller, Michael L 35

10 Schultz, Mark R 35

11 Kalinowski, Adam 40

7 Booth, Jean A 45

15 Kamphuis, Orville R 45

November and December Service Anniversaries
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